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LAST APPROVED: June 20, 2019, June 7, 2021, July 12,
2021
REFERENCE: AR D017

PURPOSE

Tillamook Bay Community College (TBCC) recognizes that quality of learning is
dependent upon the quality of the faculty. Therefore, a continued endeavor is made to
discover, attract, and retain the best teaching talent available. TBCC recognizes that
attracting and retaining qualified faculty requires a multiple pronged approach;

A. Compensation: Consistent with this policy, a regular and adjunct faculty salary
schedule is adopted (see Appendix C-1), with the Board of Education reserving
the right to consider and modify this schedule annually.

B. Benefits: TBCC provides employee benefits as required by current laws. TBCC
shall provide all eligible employees as described in the Summary of Employee
Benefits Chart contained in Appendix B-1, with a monthly stipend, defined in
Appendix A-2 and C-1 which shall be reviewed and adopted each fiscal year by
the Board of Education for health insurance. TBCC shall contribute to the Public
Employees Retirement System (PERS), for eligible employees, in compliance
with PERS Rules. TBCC will also maintain its required contributions of FICA,
Unemployment Insurance, and Workers' Compensation Insurance for all
employees. Eligible employees also have access to tuition waivers as defined in
college procedure.

Professional Development: TBCC will provide funds, as budget allows,
forfaculty professional development on an annual basis. The term
professional development may be used in reference to a wide variety of
specialized training, formal education, or advanced professional learning
intended to help administrators, faculty, and others working in the field of
education to improve their professional knowledge, competence, skill,
and effectiveness. To be done well, professional development should be;
tied to an annual professional development plan, realistic, relevant,
monitored, agreed and reviewed, evidence based, and aligned to
institutional and/or personal goals that help further increased student
success. Faculty wishing to access professional development funding
should first complete a professional development plan with their
supervisor.

C. Voice: TBCC endeavors to give faculty a voice on college committees and
leadership opportunities so that their voice is heard, recognized, and
acknowledged as an important part of college governance.

D. EmeritX status: TBCC recognizes the lifelong contributions of faculty
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through the EmeritX process. TBCC uses the word EmeritX to
purposefully recognize diversity and honor inclusivity of all people who
may wish to apply.

E. Faculty two-year employment agreements will be in accordance with AR
DO017.



